
grrclrg !r{fR
qd swqn laqFr

-: qiFcl :-

f{qq : qd ssrLrq fqqFr, fl..{qns d arr.fo a,rdro gTfu{drd 61
oftto sqafur 3rr.Fd{ qfiaq=I (Annual pe rformance Appraisat
Report) d sYrar$c (ontine) erFrdul d €eq i r

i d tfitrr filTrrr. gmsls d Grf,d-d o{fiffff,r q5s, ts 3rtr{fl. 3rfi&ror
3rftTdr. olsql m srfuq<r, rcrrro erftr;or yq iFffq 3rF T<T d .1"t soss r<
Vfud t. fu-{6T r.tm ffiq s{ d 3rd q srffi6 s[dRr cfl<FiFr sjt]-Er (Annual
Perlormance Appraisal Report) tref{-o jilqr qrlr srtGl-d t arFo q d{d t{i
erflq<r'rur.ol qrffi6 sqdRr sT 3{liFcr;r fuqr qr sd qf6 tS 3rFlEir3]r 6l
eqrr< r)=fr. ACp,/ tvIACp. Ci{nf{ 3i{ dirr- ssqq r<rr ft\ .f
sdr
2. fftrFfiq w{ w qfretr d mq i T6 qrqr qr €r t ft, aiff6 s[dRr
etrmd{ qifiil{r (Annual Perlormance Appraisal Report) 3rFlfufud ffi qri or
otr wq{€ 6d-mq r€t B ert{ c fr sqd&r 3{rod{ or 6i{ T{gw6 iqnr t.
fimd rtrgoq qrtr6 s[dRr etTsdr qfri{r (Annual performance Appraisal
Report) 3rldo 6ri n fti 1'o oil{ 3r.qfu-m rrqq dir f i Tfr Rrt ort qf-n{r
3,-Ffffird qxi o' rrrFr n qsn{ft+ 6R"n ,} ft-'q tnr.r r.,t q1nftd o{i d. "nuiid rfi i I

^ --+{- 1- -- -'3, :. ia - t5E- ir'-E?? t?z=- t_{nnual perlbrman.e -{ppraisal Repont a
^-+ j.il,i(:--e. { .rF.r-a{.]tE adE 6 SdFIEq q<ffiZO{E-ffi-'rq q'1 qffi q\-rE-d

*ff i n:n BE 3rq 3rjqp dlq 6frrrq q1E T€i d qrd 
r

+. sv{-< qRneq n drtr6 srdRr 3fladr qfui{r (Annual performance

Appraisal Report) 6) qrqilq (rime bound) +r1qro (objecrive) $q t 3{fuf, ftrd
qd d s*s t ffid fttgr fti qri d ,

4.1 tr*r ffi q{ d enc*r i g+d qtE d <krc sd rr{fl:rr ftqm d
6m cFrifuf, qErMr t rrEEo nor qa{( qrd gq li-qf}d qofBorfr o}
iltr6 lqdRT qrotm sfili{r (aenn) uv: zh) fur (ontine) ifto fuqr
gl\'rn 

I

4.2 qfifo vrrdRT srrcffiq qfili{i (Annual perlomancc Appraisal
Repot), fird E{ q orff-6 rffiq 3rSfu (ACR) d sq ti qnT qrdr q,T. sr}
ftFo c.r, (rrd-{) n cfil}F{a rqrftraffr d rnr online {rqffi-d fuqr qrvr.
fiiltrd fu{ s+ fttRTE rmr+d (Specific passworct) T(Fr fuqr w\trn I



/
4.3 td emr*, ci fffi or6rd tnlE ers-rdr A'rnttq gsnrq i
d d dTffif, gqdtrT 3n trdr qfuo<{ (AeAR) or e,fq "lrr qsf*d
fifMi d am oq firi nq flrEr€t d emm qq fuqr qt\'.n. fuqr rrq
Frqrftn erftlm rlr) :

-ffi
(weigtrtage)

Section IIl, para (5) 30%
SecLion III, para (6) 30 '%

Section l1I, para (7)

4.4 fffin rlr{uft d erylx ilffi-m lqarl}T G ?rdr sfuifir (Anrual
Per'lblmance Appraisal Rcport) o) {rqlr|o {ftu qtlhmfil d ET<T Gffir
(online) orfln o€ gq G-rd s-r {r{ 6} nfud f}qr .nrqrrT, fu{1 .tr1r d ssfl
Hfffi + gm tr(fl sr-.ti lifrTE qxfid (Specific password) 6r r::rui,1 fuql
qKrtl

rgrs

5Eq q$s

afia,r 31l1rl.1 | 
=,i,In:l-:-flt :iiit& r ;f:rrf

TEcRl
6{i Eq qft-ifuq q+fffi 6f

ft1 w leror

ffi6 qffi EriT Tqor
gRl TdrmT

cfhikdEitffiE

6frq

crd {rr{tr{ f+"+rlrlqrIffi o) flfdte
liarr pan qq, is"l

al
4.s F qrls-.l rtrru-{fifi d s5ox Ertr6 gqdRl 3tr66q qiti {q
(APAR) sT sTmcn fuql G]{rn :

.rFdfllq

(

Itfi{



APAR iFI q.I {iE'ItTq

Hlrloft gRT cftiF{d cqTMr ol faq"ff qi cf-fi
W sfiifr yrffi 6) orr$rftf, o{fl1

/ AP AR
qrfl \.E qd.nTr 6{qr I

' 4,6 qfA ftxft qFdilfr ffffi d eRT 3rqi erff.fl€r qETlffii oi ll|{fi
lT T*t d oryn< Erffi.6 r)qfiq eirgfrf, 3ifu-d rfr ot ctfr i d tfffterli n utlrftm r€rq qrffi d rtx qq sm qrtr6 sqdpr sncaq qftifi
(APAR) Ed:"iftd d qtqft fusqq sqtr TAq qrffi d gnr 3T.ri {f,r t3lqi srft-flr d cr5sv qrtr6 rMq $gfu. 3rfu-d +1 qr\,4] dqn qtffi6
.tfq,frq srgfu 3ifud r€l 6{i drd qrffi d fasd ja.qlrr 6} qftn{r
qqfitd fufi qr\'.n drfu s5fi-d 3r5crsft-6 or@ ol qr sd r

4.7 qfq Ei$ M srffi ffigd E) € Ef qr srcnr r€rnff,rq El
Tqr B, d s{d ffift{ orfra q<rffi d sni w{ qdrs{ tg ftr .rq
3r$)q d silEtf, t sd ${ftrq f+qp1 6 u* olr4rq.i, oftri d} qr\m an$td fufi crffi 3rqi qErerqi 3rqft d dTrc rrrd eEfl-r fl{raqsrfffit o1 ilffio Btnfal q,rEq qftl+c (nprn) e#rqd sq t qlrp gsfli d ao H o:i crEj* d q-m erftfufua 6r tr
4.8 ftffi ffi arq"r * qR ftffi fi{if crffi dnr qen fitrfR-d
3rqB d $-r{ arftfi rrHfutr rfi Ei sol d d gs 3f,qB o1 arff* s{ti{tq ilffi Enr 3xfrfufud d srg'ft |

4.e qR frffi cftAR-d rflemT{t d srsr t-6 e. 3rEo cfrnfi qrt*qrM
d 3rf,rfd or{ qqreq fu-q1 rq t dr tr} qqr+ qfililfi clMfqi t slffir
vtrofu erl6"r{ cfiifi (APAR) fl 3rFf+si 3ilsrq6 d]n, ffi e646 

"*qfilnfud.q<Tffir d sm rs,mftr fifrq s{ d +w sq-t_6q fiq qrE
.nrd sqrea fo-qurqt d f

4.'to qfi of{ qft-}fud qsTffi cRreT"r e1e&r ?ffE|q 3rqiFpr q{ + q€
d orfum ot GrEE qd)-d 6ri d nt *ff cRft,rfil n N cfAnRd q<n*nrff d
Erffio urdRr erm+c cft-i{q (AeAR) 6r qfrftsn firrq st d Erffi6 sqdRr
oiloaq qfti<=r (ApAR) d 3rtng q{ yfAidl qrlffi A arn erftfufuo fuqrql\rfi 

I
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4 _11 rjlor"T q]jffi d rtn w ffio sqatrr 3na6q qltifi lapaR'
.3,,ftmri"T d sq{d rrm qrlto sqoBl onooq qifi{r (AaAR) qi
M tlqDd qfrafud qETFror.t a\ s.roei q,srff err.ft drfu 3rs6qf-
ft:rft S sm qftrnFd-d rqrMt d anr oilqlqsnrTffr qqnfi qrqffid fuq
mr rrd i

T6 3rqriEq rrr.ntfrc srFl6 -gqaRr qroan qf-i<n (npnn) d
online sqdeT s{d qri d ts {ii an 3r-Efi + rft61 qqffi6 fta1 qEr
3,.ftirrd El.rr lltqET E{t w at{ fd-"rx if,r fuq qyql

rdtilq qtferoqlr g 61iT 3rqifi qfltr d rs fut d !ftdr412
qftA-fr Cq $rffert qrfu-mrs o) srd Fflq d ffu t€l onling qql}{q 6nLng
ift-o oq fiqr qvr 

r

sFi-fi qterflt d dRr online orurr)-ec mfu o- rs forJ d "ftrr3rqi +,rq d erq rrfifr q{ffi 6 iB-o ol ftfl qrr,,rr I iq"r .r& firi
Bd qft Rarfi i qr qrq fuqr qrm fu cfinfi niBila 6 {ir €.iq i q6
r€t .F{qT t I

r+tqrl qlfffi zi gm cftfiff qlfffi A +oq r+ c,-qi iroq d
qre{ Sf,{ur qIffi d qltilfi crffi t Tilq Hltr d rs fii-i dl Grqiq .F
fior crqcT Tf,q a)q trT 3rFfid d.,,rr r

r$flq qrfffi d g.-d qffi rlit.nil g+ qa.tpt lriara..t d r.::- a
crrrl{ w vi+nB6 qilFrmrfr d s.qrnfi ol rrfieTr o-t g1 +,ftq Ftdq Ad
g\ qftAF{d rilIirsffi o} er+,rfl fir f-qr sr!,n l

4.13 ii cr {r{ftrr=r fiqTTr 1Tflf d jffi er;c ft.qr-r i liDsq rl+ r+q o{
{i f+rflnq 3rfilqfl d 4rf+-m rqdRT qp6q qfui<n (ApAR) qj)
c.FpqftnEHR ,rff {i"!TFr d Frrfi qffi r\ 3iftrd fiTn gC qE q{.rEFr

FFIFT + ,{n! w rtorq wlDofi1 ; nqe+ vqftlo fuqr sry,n ilj} k}
3rftFilrcn .h otfifs r:rdfq el66q qfui<i (AnAR) ot wmq "ra rrcul
fdqFT, gtre.s d r+s !r{ rltBn oq t fuqr w trd r

4.14 rdm qf-iRd q<rffi d ersr er.ri ffi + ftrft d sd{ rt
qrrwlto rrqqqc enfu6 --; EV Erfrfr rql{€a flhtT G-rq (Annuat Medicat
Health check up) gFtr+o orrdl qrfff. ftilffi1 qfi online tnffo gqarRr
Gnrcrq sf-ilfi (ApAR) d rtrar ft.{t-f i rmffi-o or e qrff 

|

4.1s snl-m qfinfrd q<fffi t {trrr-d ffe .rFtd <rtrrM dt soft qfi
i o rrsrttc liqn d {iR qs {q-rR-d +1 .riV.ft ,

(i) qlinef q-qTtarflt d iltro sqcr@T +nooq qtdi{q (ncnn) d srur
ol ilffm -sc t 3I f,{ fufl rrql qrulerdr 

r
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Performance Appraisal Report
for

Irrigation Engineerirg Sewice Officers

Nmeofofficer

Report for the year

Period



7
/t

Performance Appraisal Report for the period from

Section I - Basic Information
(to be filled in by the Administrative Division/Water Resources Depaftment)

l. Name ofthe officer repofted upon

Gradation Number2. Service : 3.

4.

6.

7.

8.

9.

10.

Date of Joining of service: 5. Date of Bidh :

Present Grade :

Present Post :

Date of appointment to present post :l

E-mail Address :

Reporting, Reviewing and Accepting Authorities :

Name & Designation Period Worked
Repofiing Authority

Reviewing Authority

Accepting Authority

I I . Period of absence on leave, etc.

Period Type Remarks

On Leave

(Specify type

Others (speci$.,)



12. Training Programs attended

Date from Date to lnstitute Subject

'trerdll-rr:

ll. Dare of filing the properh.retum for the \'ear endinq
Il --enber

15. Date oflast prescribed medical examination
(atuch copv ofreport)

Signature on behalf of
Admn. Division/Water Resources Dept.



{" Section II - SelfAppraisal

1. Bricf description ofduties :

(Objective of the position you hold and the tasks
about 100 words)

your are required to perform, in

* As per Water Resources

2. Worh Performance achievement : (Weightage to this section will be 30%)

SI
no

rr.r.to uffi percentage scu le
Perlormed i I of achier e(l(As pcrAnnexureJ) | I I lAchie;;ment i(col.5+r0

Dated : 03.12.18
Depaftment, Govt. of Jharkhand Memo no. 7g



3. Annual Work Plan Achievement : (Weightage to this section will be 40%)

f
I

Sl.No. Target # Achieyement I Pcrcentage Scale Achieved
(Co1.4-10)

2 l 5

1.

7

Total :-

of Schemes durin.s

\1 h.n .rre rbe fecror-. ther hi-nderrd.rour performaoce?
t.

I z,

I

I

..a

5. Please indicate specific areas in l.hich vou feel the need to
skill th rougb training programs:
For the curent
assignrnents:

upgrade your

Quality Control
constuction works
Survey, investigation

l:or: your future
cafeet:

Master Planning,
Investigation & Hvdrol

Construction of llcadworks
(D am/Gate/Il anage)
Construction of Minor
lrrigation works

Design of Canal & Canal
Strucfures
Design of Dam, Gatc & Pro.jcct Moniloling &

Design of Minor. lrrigation
Works
Conshuction of Canal &
Canal Structures

Master Planning,
Investisation &

Construction of Headworks
am/Gate/Ba1.rage

Ple on ofDPR



/

Project Monitoring
PIanni

Quality Control ol
construclion $,ol'ks
Survey, investigation

r ofDPR

6. Declaration:

lJave you filed your irnmovablelroperty retum, as due,
if ves, pl-ease mention date.
Hrr c l our undergone the pres-Gd medicalih..k up ?

Yes/No Datc

Date: Signature of oflicer reported upon

l'leasc [ote : you should send an updated CV, ir"luaing oaOitlonof qu"fif,"otiolo
acquired/training programs attended,/publications/special assi-igrmelt un<Ieitaken, il aprescribed proforma, to the ca&e controlling authority, once in I y"arr, so tl.,ut th" .""ord.
available with the cadre controlling authority remain updated.

Design of Canal & Canal Construction of

Design of Dam, Catc &

Design of Minor Irrigation

Construction of Canal &



Section III Appraisal

1. Please state whether you agree with the responses relating to the

accomplishments of the work plan and unforeseen task as filled out in
section II, ifnot, please fumish factual details.

:- :,i.zsE G.- a th d-l (if 'r'a&) of cceptirral cmtribrri<n $' 6e
..fhctr rqr:d 

--

3. Has the officer reported upon met with any significant failures in respect of
his uork ? Ifyes, please fumish factual details.

4. Do you agree with the skill up-gradation needs as identified by the officer?



Y 5. Assessment of work output (This assessment should rate the officer vts-a-

vis his peers ard not the general population. Grade should be assigned on a

scale of 1-10, in whole numbers, with I refering to the lowest grade and

10 to the best grade, weightage to this Section will be 10 %)

Marking Scale
Total

Reporting

Accomplishment of Planned
work
Quality of outpttt

Accon.rplishment of
exceptional work/ unforeseen
tasks oelformed
Medical Check up
(Yes : 10, No.=0)

Annexute-

6. Assessment

section will
of personnel

be 10%)

attdbutes (on a scale of 1-10, weightage to this

AcceptingReviewing

Attilude of work

Sense of responsibilitY

Overall bearing and

Emotional stability

Corr.rmunication skills

Moral courage and

willingness to take a

rofessional stand

Leadership qualities

Caoacitv to work in time



Team spirit

or-erall ctadi"g on Personal

T.Asse.s|Er]ofrmimlcqaery(onasca}el-10'l'eightagetothis
sEdin ritr be lllX)

x""na"Gnrlo,y,g
FocefuEsrff sn d
aware ess of lte local
norms in the relevant area

Strategic Planning abilitY

Decision making abilitY

Initiative and Z-eal

Coordination abilitY

,Cbility to motivate and

develop subordinates/work

fto-pto"t. in disPosal of

Technical comPetencY

Quality and suPervision

DependabilitY in
shouldering res

Marking Scale



ffi"
F"

8. Total Asscssment and rating of the officer based upon thc Reporting
Authority weightage
sl.
No.

Criteria Scale
Achieved

Weightage Yalue
col.3xcol,4

1 2 4 5
l. AWP Acl.rievement 0.4

2. Work Perfonnance
Achievement

0.3

,_ Work outpr:t 0.1

4. Personal Attributes 0.1

5. Functional Competency 0.1

Total Value

9. Integrity (please comment on the integdty ofthe officer)

10. Pen pioture by Reporting Officer. Please comment (in about 100 words)
on the overall qualities of the officer including areas of strengths and
lcsser strengths and his attitude towards weaker sections.

I l. Ilecommendation relating to domain assignment (please tick rnark any
lour)

Nfaster Planning, Invcstigation & Construction of Headworks
an Gatc/Barrace

Design ofCancl& Canal Structures Constnictioll of l4inor Inigation
works
Project Monitoring & I,lanning

Qualiqr Control of construction
rvorks

Design ofDam. Gate & Barlage

Design ol Minor lnigation Works

Survey, investigation & Preparation
ofDPR

CoDsimction
Structures
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Overall grade :

Signature of Reporting Officer

I

I

t

Grade Marks
(col. 2 x 100)

Grade Value (G\)
(Based upon)

Grade
Achieved

I z 3 4

Outstanding GV> 90

Excellent 90>Gv> 80

Very Good 80>GV> 70

Good 70>GV> 60

Average 60>GV> 50

Satisfactory 50>GV> 40

Poor 40>GV> 30

Very Poor GV<30



/,

Section lV

1. Do you agree with the assessment made by the reporting officer with

lespect to the work output and the various attributes in section lII ? Do you

agree with the assessment of the reporling officer in respect of

extraordinary achievements and/or significant failures of the l.toS/Officel

reported upon ?

Yes No

2. In case of difference of opinion details and reasons for the same may

be given,

3. Pen picture by
words on the
strengths and
sections.

the reporting officer,
overall qualities of
lesser strengths and

Please comment (in about 100

the officer including areas of
his attitude (ouards rreaker



7 12

4. Recommendation relating to domain assignment (please tick mark any
our

Master Plarming, Investigation &
Hydrology

Constnrction of Headworks
(Darn/Gate/Banase)

Design of Canal & Canal Construction of Minor Iffigation
Stnrctures \vorks
Desiga ofDam. Gate & Banage Prq]ecr \lonitoring & planning

Design of \linor trrig3i:..: \\.-.i:

a,:,r:..::.:t ,.' ( --.=' & C--='
Sr:.: i:e:r

Qualin Control ol construction
rr o:ks
: .r1e\ . inr estigction &
P=:s:":itn ofDPR
C:::'---::l:-.r ai Head\\'orks
.D::: C.:i Bl::3!it

Total Lr.<socrr erd
Autloriq rctltr:c :

rrting of the officer brsed upon the Rerie\ring

st. Crircrir Sqle \\ eightege
-{chkred

Value
lcol. -1 r col. {)

l. AWP Achievement 0.4

2. Work Performance
Achievement

.0.3

l. Work output 0.1

4. Personal Attributes 0.1

Functional Competency 0.I

Total Value

6. Overall grade :

Grade Marks
(col. 2 x 100)

Grade Value (\)
(Based uoon)

Grade
Achieved

2 3 4
Outstandine GV> 90
Excellent 90>GV> 80
Very Good 80>GV> 70
Good 70>GV> 60
Average 60>GV> 50
S atisfactor"y 50>GV> 40
Poor 40>GV> 30
Very Poor' GV<30

Date: Signature of Revierving Authority
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Section V

1. Do you agree with the
authorities ?

Yes No

2. In case of difference of opinion details and reasons for the same
may be given.

3. Total Assessment and rating of the officer based upon the Acceptirg
Authority weightage :

Acceptance

remarks of the Reporting/Reviewing

sl.
No.

Criteria Scale
Achieved

Weightage Value
(col.3xcol.4)

I 2 3 4 5
L AWP Achievernent 0.4

2. Work Performance
Achievement

0.3

t. Work output 0.1

4. Personal Attributes 0.1

5. Functional Competency 0.1

Total Vaiue
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4. Overall grade :

Sarisfrto.r-

70>G\r> 60
60>GV> 50
s0>Gv>.to

Marks I Grade Value (\z)
col.2 x 100) I

Grade
Achieved

Outstandin GY> 90
Excellent 90>GV> 80

80>Gv> 70

.to>G\-> i0
Ytrr Por GV<30

.qg*c *f..rptlg A:tloritv



Annexure - I (For Section-Il. Para-2)

I ork Performance Parameters for different categories of Offieers

S.N. C.E S.E. E.E. A.E. .I.E.

Trsk to be Irnit Task to be
performed

Urit
p€rformed

Unit Task to b€
performed

IInit Trsk to be
performed

U

l field Visit Days Field Visit Days Field Vis;t Days Field Visit Days Field Visit D

2. Subordinate
Oflice Inspection

No. Subordinate
Office Inspection

No. Subordinate
Ofiice Inspection

No. Subotdinate
omce
Inspection

Data I

1 | ColidlArbitrarion
I c.ses dkposal

No. Court/Arbitration No. CourvArbitration
cases disposal

No. submission of
estimate & site
plan to
Division

No.

& sile plan

t

I Peosi{'n \fane6 I No:
Diy$sal

Pension Mattels
Disposal

No. Pension Matters
Disposal

Maintenance I

a An F€rlll
d.pEa

Af F=r+f
dsp.6.l

Lo Audr pa-.g"ph
dqGl &
llldly
$bmiasi@ of

!o A.G. (As
specified in
PWA Code)

No. Submission
monthly
pmg€ss
reports
Division

of No. Taking

and
submission

i.

writing CR of
Subordirrales

No. Writing CR of
Subordinates

No. Writing CR of
Subordinates

No. writing cR of No. submission
ot monlhly
progress

subdivision

I

'I_ Service Book
updation of

Service Book
updation of
subordinates
ofiicers

No. Service Book
updation of

offic€rs

No Submission of
bills to
Division

No. Preparation

of bills to
subdivision

I

3. Biometric Days Biometric Days Biometric Days Biometric Days Biolnetric Dr

9. Scheme visii No. No Scheme visit No. Scheme visit No. Scheme visit t

t0 M€etnlg with
.gency

No. Meeting with
agency

No Meeting witlr
agency

No. Submission of

to Div;sion

No. Preparation
and
submission
of site

Subdivision

l



or Section-Il, para-3

Task to be
performed

Field Visit (vide
para-2.4 of Deptt.
Memo No. 748,
dated 03.12.20t8)

Subordinate
Office inspection
(As per provision
of PWD Code,
2012)

(i) Circle -
Once in a
year

(ii)
Division -
Once in
two years

(i) Division -
Once every six
months

(ii) Subdivisional
Office - One in a
year

(ii, Sectional
Office - Once
every two years

(i) Subdivision.al
Office - Once
every six months

(ii) Sectional
Office - Once in
a year

Sectionrl
Office
Fom times
every year

Scheme Visit
(vide para-2.1 of
Deptt. Memo No.
748, dated
03.12.2018)

(i) For
woaks
costing
more than
Rs.5.0 Cr-
-t2

(ii) Other
Schemes -
02

Meeting wirh
agency (vide
para-2.3.13 of
Deptt. Memo No.
748, dared
03.12.2018)

NA

Tarset ofAnnual Work plan Achieyement

(i) For works (i) For workscosting more
than Rs.1.0 Cr. -
12

(it otl€r
Scherne,s - 04

costiDg more
than Rs.25.0
lakh - 12

(iD orher
Schemes - 06

(i) ro.
works
costing
more than
Rs.10.0 la}}r
-12

(i, Orher
Schemes -
06

For
every
scheme
-24



PROFORMA FOR HEALTH CHECK UP

Age ;

Date :

Name :

Brief Clinical Histroy. ifanv :

Examination

(A) Phvsical

InYestieations :

1. Ilaemoerain

i) I{b7.
n) T[c
l) Dl.C (r) Pofyrorpb

(b) Lynplocytes

(c) Eosinophils

(d) Basophils

(e) Monocytes

iv) Peripheral Smear
2. Blood Susar

i) Fasting

ii) Post-Prandial

3. Lioid Profile

i) Total Cholesterol

ii) HDL Cholesterol

iii) LDL Cholesterol

iY) VLDL Cholesterol

v) Triglyceride

4. Liyer Function Test

i) S, Bilirubin (Total)

ii) S.Bilirubin(Direct)

iiD s.c.o.T.

iv) S.c.P.T.

Sex : M/F



Y). ALK Phosphatase

5. Kidnev Function Test

i) Blood Urea

ii) S. Creatinine

iii) S. Uric Acid

iv) Electrolytes

6. Cardiac Prolile

i) CPK

ii) CK-MB

iii) s. LDH

iv) SGOT

v) S. CRP

For Men

vi) PSA

For Women

vii) PAP SMEAR

7. Urine Examination

i) Routine

ii) Sugar

iii) Albumin

iv) Microscopic Exam

8. E.C.G Report

9- X-rav Chest PA View Report

10. Ultra Sound Abdomen RePort

11. TMT Report

Na+

K
Calcium

Inorganic Phosphates



12. MaErG-" Rrport fwomen)

13. GYE.E Ecalth Check up

PelvicEr-
i) I-oc{ Er+{ion
ii) Per V+- (P/V)

iDPcrqEdr
Srgidn-a-tion
]r-f,:iettun
llrfilt Errimtion (for Mer oNIy)

(for Mc! o.t)

!|Sr*raErrL-

t lDst(',--
I AUS

lAh
io clGr
v) Locomotol"Sfltem
vi) Dental Examination

Iye Examination

i) Distant Vision
ii) Vision with Glasses

iii) Color Vision
iY) Tonometry
v) Fundus Examination

ENT
i) Oral Cayity
ii) Nose
iii) Throat
iv) Larnyx

Any other Investigation

Advise



B. Medical Report for the Officer

C. SUMMARY OF MEDICAL T{EPORT (ONLY COPY OF THIS PART
rs To BE ATTACTUIp TQ AfAB)

Any other r€marks based on the
Health Medical Checkup of the
officcr

Health Profile grading

Date: Signature of Medical Authority
Designation

l. Hemoglobin Level of the officer Normal / Low

2. Blood Sugar leYel Satisfactory/ Normal/ High/ Lory

3. Cholesterol level of the oflicer Normal/ High/ Low

1. Liver Functioning Satisfactory/ Normal/ Dysfunctioning

Kidnev Status Normal/ Both-one Kidney not
functional optimally

6. Cardiac Status Normal/ Enlarged/ Blockcd/ Not normal

Overall Health of the Officcr


